
Landing a Job with 
your Geography Degree 

Interviews & Networking 

Linda Jack, M.A.
Career Counsellor, Faculty of Social Science

SSC, Room 2040, ljack@uwo.ca



Objective: Landing a suitable job
1. Plan a job search strategy
2. Develop Your Interview Skills
3. Practice!
4. Break (10 Minutes)
5. Learn to network effectively
6. Practice!
7. Understand Informational Interviews



Job Search Strategy

Identify your goal
Develop your targeted resume
Sign up for LinkedIn and develop your portfolio
Apply to posted job opportunities
Prepare your interview questions & answers
List your network…people you know
Talk to these people, have questions ready
Ask for contacts
Ask for appointments & conduct info interviews



Your Support Network

Don’t forget to also develop a support network 
….Job searching takes energy, time, 
confidence and a positive attitude !

At times you will feel like you are on an 
emotional roller coaster… rejection is part of 
the job search – don’t take it personally

Who is there to support you?



So, Where are the jobs?

There are 2 job markets: the advertised job 
market and the hidden job market

Graduating students in Geography might target 
jobs in the public sector (NGOs or 
government) and the private sector (consulting 
firms or large corporations)

Each sector has a different application procedure



Job Sources:
● Employment ‘job board’ websites such as 

www.geographyjobs.ca and www.indeed.ca
● Company websites
● Employment websites for public sector
● Organization (NGO) websites
● University websites 
● Association websites & publications 
● Newspapers, journals
● Recruiters
● Networking

http://www.geographyjobs.ca/
http://www.indeed.ca/


Now That You Have an 
Interview…

● Interview skills must be learned and practiced

● Interviews are challenging, and often stressful 
situations

● First impressions are critical : You will “make 
or break” your opportunities within the first few 
minutes of the interview (smile & eye contact!)

● There is no substitution for being prepared



Role Play
Turn to a different person sitting beside or 
behind you, stand up, shake hands and 
introduce yourself. Make sure you make eye 
contact and you SMILE!
Say “Hello, I am (your name)….. I am in the 
…… program in Social Science at Western.”
If you think the other person’s handshake is 
weak, please make some constructive 
suggestions. Handshakes need to be firm, full, 
and short. 



How Can I Prepare for an 
Interview?

● Use a checklist – what to do the day before and 
the day of the interview

● Research interview questions

● Sign up on Interview Stream

● Book a Mock Interview appointment

● Practice with a friend and/or a mirror

● Research the company



Key Interview Prep Tips

Practise answers to interview questions
Review your resume
Find out where the interview is
Arrive early to the interview…5 minutes
Dress appropriately
Bring a folder with 3 copies of your resume
Bring your references, offer when asked



Important ….

Answer interview questions with what YOU can do 
for the employer – NOT what the employer can do 
for you.

DO NOT mention money



5 Most Common Interview 
Questions

Tell me about yourself…

Why do you want to work here?

What are your strengths? Examples?

What are your weaknesses?

What did you like and dislike about your last 
job?



Tell Me About Yourself…
I am interested in this position (name) because it 
will encompass my interest in……………
I applied to this position because I have strengths 
in…… and…….
Currently, I am finishing my degree in……. at 
The University of Western Ontario.
My work experience includes …(present or most 
recent position) and (prior to that)…….
I am a volunteer at …………. where I enjoy…..



Activity

Write your own answer to “Tell me about 
yourself” and 
Sit down and discuss (with the person beside 
you) and practice “Tell me about yourself” 



Skills/Strengths Sought by 
Employers

Decision making  
Analysis
Team building
Planning and organization
Human relations
Critical thinking
Problem solving
Financial management
Ability to Communicate
Flexibility
Intelligence
Customer Service

Interpersonal Skills
Team Work
Accept Responsibility
Self Knowledge
Initiative
Leadership
Competitiveness
Goal Achievement
Imagination/Creativity
Ability to Handle Conflict
Give and take Direction
Oral/written Communications



What are Your Strengths?

Make a list of your top 5 strengths (next slide) 
and give an example that illustrates how you 
have used each strength.
Example: I have become adept at developing 
trusting relationships with my clients through 
active listening, asking relevant questions, and 
being reliable.
Ask the person beside you to listen to two of 
your example(s) and give feedback.



What are Your Weaknesses?

When you answer this question you must state a 
weakness and then tell how you are overcoming 
that weakness.
Example: My tendency is to analyze information 
with accuracy, however, at times I can over 
analyze and get buried in the details…so I have 
learned to pay attention to my timeline and 
complete the task.



Behavioural Questions
Behavioural questions ask about your work or extra 
curricular experience. Here are some examples…
Tell me about a specific occasion when you conformed to 

a policy even though you did not agree with it. 
Give me an example of an important goal you had to set 
and tell me about your progress in reaching that goal. 
Describe the most significant written document, report, or 
presentation that you’ve completed. 
Describe a time when you were faced with problems or 
stresses at work that tested your coping skills. What did 
you do? 



Behavioural Answers
Use the STAR formula for answering Behavioural
questions (3M & GD ask for these)

S…situation
T…task
A…action
R…result

Use this formula when you prepare answers for
your interviews…this takes more time than you
think so start your interview prep early 



Situational Questions
Situational questions ask what you would do in 
various situations that you may encounter at work.
You disagree with the way your supervisor says to handle 
a problem. What would you do?
How would you deal with a colleague at work with whom 
you seem to be unable to build a successful working 
relationship?
A co-worker tells you in confidence that she plans to call 
in sick while actually taking a week's vacation. What 
would you do and why?



Interview Questions for 
You to Ask

● What would be my biggest challenge in the first 6 
weeks/months in this job?

● Why is this job available?

● What do you think is the most important 
responsibility in this job? 

● Where goals does this organization have for the next 
three years?

● How will you know if I am doing a good job?



“Do’s” at the Interview

● Greet with firm handshake, make eye contact 
● If you don’t understand a question, ask
● Before you answer, organize your thoughts
● Ask appropriate questions
● Near end of interview, reinforce your interest
● Ask when they will make a decision
● Thank the interviewer at the end of interview

SMILE !!



Finally, 
post interview follow-up…

Good practice: a thank-you letter or e-mail

● Within 24 hours
● Express appreciation for the interview
● Reiterate enthusiasm for the position
● Reinforce positive impression
● Put yourself above other candidates who omit 

this step



Networking Strategies
that Work



What is Networking?

Networking is the establishment of mutually 
beneficial relationships that involve an 
exchange of business or career information, 
ideas, and support

The most effective skill for effective 
networking is listening

You will get the opportunity to help someone 
else in the future



Why network?
Only 20% of jobs are filled with candidates who are 
unknown to someone in the company/organization
People like to hire people they know
About 80% of jobs are “hidden” or already filled 
when they are advertised
Get to know people by networking, volunteering, and 
through work…keep your reputation in mind
Ideally, you develop your network for life; the people 
you get to know now may be your colleagues later



The Good and the Bad
The bad news: EVERYBODY applies to the 

advertised jobs

The good news: Advertised jobs represent only 20% of 
the job openings AND most people don’t know how 
to access the others

Remember: approximately 80% of all jobs are found 
in the “hidden job market”



The Hidden Job Market

Employers are always looking for the best 
people to fill positions that are open or will be 
opening 

Information about available work is circulated 
through employer’s  network of co-workers, 
business associates, friends, and acquaintances



Q: Why don’t they advertise ?

A: Simply, they don’t need to.

Many employers are seeking individuals who take the 
initiative to research their companies and market 
themselves through networking or information 
interviews.

People like to hire people they know.

Remember: departures, retirements, inefficiencies, 
and/or growth will create opportunities



How can you find out about 
these jobs?

1. Prepare to market yourself. Develop a focused resume which
showcases your  key competencies and skills.

2. Research the market place, specific occupations, and 
employers. Target an industry or field and specific positions.

3. Develop a list of employers and companies you are interested 
in which you can share with people on your networking list.

Network, talk to people, attend career fairs, subscribe to trade
magazines, get involved in professional associations, use the 
on-line directories which have information about employers.



Develop your Network:

Develop a personal network of people who may be 
able to direct you to job opportunities in the field or 
industry you are interested in, or inform you of 
opportunities you haven’t thought of, and ideally, 
refer you to people they know

Who are they?
Family, friends, and neighbours
People you work with or volunteer with
People on your sports team or activity group



For example…

“My cousin works in that field; you might be 
interested in talking to him.  Why don’t I give 
you his phone number and email address?”

“I have a colleague who would be very 
interesting for you to talk to.  I am sure she 
could give you some great information. I will 
call her for you to see if she is willing.”

Make careful notes – names, contact info



Consider Volunteering…
Volunteering is one of the best ways to learn about jobs. It allows 

you to :

● Expand your skills
● Gain work experience
● Learn about upcoming job opportunities
● Develop the network of people you know

Examples include co-op, internships, job shadowing, mentors



In summary…

Develop your focused resume 

Research the market place

Develop a list of potential employers 

Develop and use your personal network

Ask for information interviews
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